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ALIX DARDEN
PHD, MED
RESEARCH PROFESSOR OF PEDIATRICS &
DIRECTOR OF FACULTY

"ATS has greatly
enriched my career, I
know it will continue to
do so for many others"
It is with mixed feelings that I have stepped down from my
position as Director of the Academy of Teaching Scholars
effective December 31, 2020. I have been in this position
since 2015 but with retirement in the near future, it is time
for me to pass the reins on to others who I know will
continue to take the ATS in new directions to meet the
educational needs of the College of Medicine.
The energy, creativity, and enthusiasm of the members, and
especially the members of the Executive Committee, have
made hardwork fun. As a team, we created many successful
programs, documented in this newsletter, that impacted both
members and non-members in a variety of ways that we
could not have predicted.
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ALIX DARDEN, PHD, MED

Because of the ATS, I have developed rich friendships with
faculty members whom otherwise I would have never me. I
admire and respect the passion the faculty members of the
College of Medicine bring to both medical and graduate
education. Our trainees are truly lucky to have such
dedicated faculty who are willing to take time to enrich the
educational environment. Lastly, I need to thank the people
who REALLY did all the work, the administrative staff,
specifically Sara Bellatti, Joanna Horner, Dana Wanzer and
Kelsey Heggy. We all know ATS would not be where it is
today without your hard work. Thank you all.
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SHEILA CROW, PHD
THE ASSOCIATE DEAN FOR FACULTY
AFFAIRS & PROFESSIONAL DEVELOPMENT

"I am confident that
together we will do great
things!"

Dear Colleagues,
First, I would like to recognize and thank Dr. Alix Darden for
her commitment and dedication to the Academy of Teaching
Scholars (ATS) these past ten plus years. Alix has been an
enormous asset to this organization from the very beginning
and without her, we would not have accomplished all that
we have. So, Alix, a big thank you from me, but also from our
OUHSC colleagues and the College of Medicine.
Second, I would like to welcome Kelsey Heggy to the
College of Medicine and to ATS! Kelsey serves as the Project
Coordinator for ATS and has already been enormously
helpful in getting us organized. I hope everyone has a
chance to meet Kelsey and work with her over this next year.
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SHEILA CROW, PHD

I also wanted to let you know that ATS has been moved
under the COM Office of Faculty Affairs & Professional
Development umbrella. We are excited about this move and
the potential it has to further expand opportunities to
nurture, recognize, and reward teaching excellence through
faculty development, advocacy, collaboration, and
innovation. I look forward to working with our ATS
membership and our executive committee. I am confident
that together we will do great things!
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JASON LEES, MD
PROFESSOR OF SURGERY
VICE CHAIR OF ACADEMIC AFFAIRS
RESIDENCY PROGRAM DIRECTOR

"ATS offers excellent
networking and teaching
development opportunities. I
would encourage all interested
in teaching to get involved".
Dear Colleagues,
It seems like yesterday and forever ago that we pivoted from in
person activities to Zoom and distancing with the emergence of
COVID-19. While everyone should be congratulated on their
ability to adapt and keep learners prioritized, everyone is looking
forward to spring and being able to enjoy the beautiful and
exciting Oklahoma weather along with lessened restrictions
which allow us to see each other face to face instead of the
stacked tiles of a Zoom call.
A year ago we were looking forward to our first strategic retreat
of the ATS, which obviously was derailed with COVID-19. This
spring we look forward to gathering the ATS members together
(April 2nd) to reflect on our decade of accomplishments, and
looking to the future of how the ATS can help COM educators
better prepare the next generation of learners, physicians, and
others to better care for patients.
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This spring is a bit bitter sweet as we say good bye our long
time director, Dr. Alix Darden, who has done a great deal
behind the scenes of the Academy to keep programing on
track, developing initiatives, and keeping organized the past
18 months- the latter being the hardest. Her dedication to
the academy has enabled it to persevere in our dynamic
environment and all with the College of Medicine should
appreciate her efforts. We will miss you Alix.
On behalf of the ATS, thank you for your contributions to the
COM and its learners.
Sincerely,
Jason
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KELSEY HEGGY, MS
ACADEMY OF TEACHING SCHOLARS
PROJECT COORDINATOR

"I am excited for all
the opportunities
within ATS and look
forward to serving
along side you"
As Coordinator of the Academy, Kelsey provides project
management and organizational support for all ATS
activities. Her goal is to bring to life the vision of the ATS
sub-committees and executive leadership.
Prior to joining the College of Medicine, Kelsey served as a
Senior Academic Advisor for international, first generation,
non-traditional and veteran students. In this role, she
created the first Advisor Training Manual and organized and
implemented multiple campus-wide recruitment, orientation,
enrollment and enrichment programs, including a faculty
mentor program.
Kelsey received her Bachelor’s degree from Oklahoma State
University in 2009. She earned her Master’s degree in
Academic Advising from Kansas State University in 2016.
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CHAIR ELECT: CHRIS
BRASEL, MD
"ATS is an incredible
opportunity to meet &
work with like minded
faculty at OUHSC"

TELL US A LITTLE ABOUT YOUR PROFESSIONAL AND
ACADEMIC EXPERIENCES
I received my Ph.D. in Biomedical Science from the
Oklahoma State Univ. Center for Health Sciences in 2008. I
took an somewhat unusual path after that. Instead of
pursuing research and taking a postdoctoral position, I
began a teaching position at the University of Tulsa (TU). I
taught courses in physiology, genetics, immunology, and
neuroscience. Part of my responsibilities involved teaching
in the OU-Tulsa Physician Assistant Program since TU and
OU-Tulsa formed a partnership in establishing the School of
Community Medicine.

10

ATS BIANNUAL BULLETIN

//

SPRING 2021

CHAIR ELECT: CHRIS BRASEL, MD
TELL US A LITTLE ABOUT YOUR PROFESSIONAL AND
ACADEMIC EXPERIENCES (CONTINUED FROM PAGE 8)
In 2013, I accepted an Assistant Professor position at
OU-Tulsa. Again, the focus was as a faculty educator. Since
this time, I have expanded my education roles. I continue to
teach and serve as a Course Director for courses in the OU
Tulsa PA Program. I also teach extensively in the MD
Program and am the Co-Course Director for the
Cardiovascular, Respiratory, and Renal Systems and
Gastrointestinal Hepatobiliary System courses.
In 2015, I was accepted into the Academy of Teaching
Scholars. Later that year, I became the Co-Chair of the
Faculty Development and Education Committee.
In 2017, I was promoted to Associate Professor and took on
an administrative role, Director of the School of Community
Medicine Preclerkship Curriculum.
WHY DID YOU DECIDE TO JOIN ATS?
Easy question. It seemed a perfect fit for someone whose
role primarily involves curriculum administration and
teaching. Of course, joining ATS was an incredible
opportunity to meet and work with like-minded faculty at
OUHSC.
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WHY DID YOU ACCEPT THE NOMINATION OF CHAIR-ELECT?
Did I? Wasn’t I talked into this? I suppose the answer is
fairly straightforward. I have been involved in ATS long
enough now to be one of its active, senior members. I think
those of us finding ourselves in this position have a
responsibility to step up when asked to take the reins.
AS CHAIR-ELECT WHAT IS YOUR VISION FOR THE ACADEMY?
I don’t know that I have a personal vision that is so much
different from the current ATS vision statement. I prefer
getting into the weeds with regard to working within an
organization. The ATS has outlined several specific goals
needed to achieve our vision. This includes but is not limited
to: expanding membership, enhancing member participation,
crediting member participation, formalizing the curriculum
of ATS faculty development programs, expanding
educational research grant opportunities, collaborating with
faculty development leadership, and providing targeted
mentoring to individual OUHSC faculty. And this is not an
exhaustive list.
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PLEASE TELL US SOMETHING ABOUT YOUR SELF SUCH AS
HOBBIES, TRAVEL OR FAVORITE BOOK
I’m kind of a foodie and not only the high-brow sort. My
favorite food is probably a bacon cheeseburger or just a bag
of Cheetos! My favorite cuisines are Persian, Indian, Italian,
Lebanese, French, Ethiopian, Thai, and the list goes on.
Other interests include fine art, nature and hiking, and
languages. I love to travel as it is way to engage in many of
these. By the way, in case you are wondering, the best food
in the U.S. is in California and NYC.
Over the past few years, I have taken an interest more in
movies and film as a way to engage in good stories. I have
so many favorites that are classics, but there are also so
many unheard of, but great, independent and foreign movies.
I tend to scour the movies section of the NYT and the New
Yorker to get ideas on what to watch.
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WELCOME NEW MEMBERS

Catherine Heith, MD
ATS Associate Member
Department of Pediatrics

Catherine Hunter, MD
ATS Faculty Member
Department of Surgery
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WELCOME NEW MEMBERS

Edgar LeClaire, MD, MS, FACOG
ATS Associate Member
Department of Obstetrics
and Gynecology

Isaac Rutel, Ph.D., DABR
ATS Faculty Member
Department of
Radiological Sciences
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WELCOME NEW MEMBERS

R. Michael Siatkowski, MD, MBA
ATS Faculty Member
Department of
Ophthalmology
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THE POWER OF COMMUNITY
In this section of the Bulletin, we have
stories of how the ATS has impacted
faculty and their academic careers. We
interviewed faculty from different
departments and at different stages of
their careers. They were asked to
describe which ATS activities impacted
their careers in terms of scholarly work,
teaching, promotion, etc. We also
asked what they would tell colleagues
about ATS and their thoughts for ATS
moving forward. We hope that you will
find these stories uplifting and
inspirational.
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THE POWER OF COMMUNITY:
BRENT BEASLEY, MD
PROFESSOR
DEPARTMENT OF INTERNAL MEDICINE, SCM
ATS MEMBER FOR 3 YEARS

I’ve enjoyed offering faculty development for new faculty at HERO
meetings and Lunch and Learn sessions. It is has given me the
opportunity to share what I have learned during my career. ATS has
prompted me to approach teaching based more on scholarship. For
others interested in ATS I would tell them to find a mentor and work in
learning teams. Moving forward I’d like the department chairs and the
deans to recognize ATS as the go-to place for mentoring and faculty
development.
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THE POWER OF COMMUNITY:
ROBYN COWPERTHWAITE, MD
ASSISTANT PROFESSOR
DEPARTMENTOF
PSYCHIATRY & BEHAVIORAL SCIENCE, OKC

I have attended the Evidence-Based Teaching Workshop (EBTW) & some
Lunch and Learn sessions. These have been incredibly useful. I was in
private practice for several years. As a private practitioner I developed
skills in administrative and clinical work, but not teaching. I spent 10
years totally out of the loop with respect to teaching and during that
time the science of adult learning and the responsibilities of teaching,
has grown dramatically. Now that I am in an academic setting I needed
to catch up on these teaching skills quickly.
I have found ATS to be an invaluable safety net, knowing that there is a
consolidated list of services and resources available when I need them.
I would like to do much more than what I have, but I appreciate
knowing that there's a list of things that I can learn when I have the
time. Our department posts the ATS schedule in our central areas so
that everybody can see what activities are available. My division has
only two people so we're extremely busy, but we still try to do at least
an ATS activity for each person once a quarter to assist with our faculty
development. We also let new people know that this is a really solid
resource that we have here at OU.
I've also found it is a recruiting tool with fellows and faculty. A lot of
ATS activities are open to fellows that can really help their education
as teachers for our students and residents. I've encouraged our fellows
to participate in the evidence-based teaching workshop. I have found
that helpful as a fellowship director and also with faculty recruitment.
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THE POWER OF COMMUNITY:
EVA GARRINGER, PHD
CLINICAL ASSISTANT PROFESSOR
DEPARTMENT OF FAMILY PRACTICE, SCM

I teach in the School of Community Medicine (SCM) in Tulsa. I primarily
teach neurosciences to physician assistant and medical students. I am
passionate about teaching and I left my last job in part because I felt
that teaching was not appreciated. Since being hired at OU I have not
had a lot of free time to avail myself of all that ATS has to offer, but
knowing it is there is good for my heart. I attended the Awards and
Recognition Ceremony a couple of years ago when my colleague, Chris
Brasel, won an award. To me, it was a big deal that his teaching
excellence was recognized, especially in a medical school environment
where is seems that all PhDs are expected to be researchers getting
research grants. I want to focus on teaching not research, so it is
important to me that OU has an organization like ATS that
acknowledges the value of education as a profession and as something
to achieve excellence and accomplishments in. When I was
interviewing at the SCM in Tulsa, I was made aware of the ATS and it
was definitely a draw for me. I felt like I was going to be coming home
to a place that would appreciate what I had to offer and the skills I
had. It would also foster education skills and be a place where I could
hone my craft. I am still learning about the organization, but knowing
that teaching as a skill in and of itself is valued, supported and given
legitimacy in a way that I don't think it really is at a lot of institutions
is a key difference at OU that I believe is a fundamental shift that
needs to happen more broadly in medical education. ATS was definitely
a strong recruiting tool for me.
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THE POWER OF COMMUNITY:
ERIN HAWKS, PHD
ASSISTANT PROFESSOR
DEPARTMENT OF PSYCHIATRY, OKC

Being a member of the HERO team has been very meaningful to my
career. The ability to meet with faculty from different areas of the
College of Medicine, think through how to develop scholarly activity,
and develop a study collaboratively, has been productive and impactful.
Starting with the bones of creating a research question, choosing
surveys, and participating in a focus group, have all been extremely
useful. Discussing research questions from different perspectives and
having your colleagues think through your ideas and research questions
before you're actually putting it on paper is priceless. What you
perceive as a simple research question that comes from your daily
practice may turn out to be less clear than you originally thought when
you describe it to another colleague. Having help from professionals in
other disciplines is worthwhile.
For example, I submitted ATS grants 3 years in a row and I would get
feedback that I had a great question, but what I was proposing was not
the best way to answer the question. HERO members helped me fine
tune the question and as a result the grant was funded this past year.
When you compare the first grant proposal I submitted to the one that
actually was funded this past year, there were a lot of changes.
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THE POWER OF COMMUNITY:
ERIN HAWKS, PHD
After witnessing the benefits of my participation in HERO, I decided to
implement a writing group in the Department of Psychiatry, including
MDs, PhDs, and social workers. This writing group comprised of faculty
and trainees in both psychology and psychiatry, meets twice a month.
Faculty who are collaborating on a paper use this time to meet
together and work on various scholarly activity endeavors. It has been
very rewarding to see first author papers coming from our residents and
fellows, as well as faculty members in our department who had never
been involved with any type of scholarly activity prior to joining the
writing group. ATS helped model the components needed to assist
faculty and trainees in collaborative research and scholarly activity.
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THE POWER OF COMMUNITY:
MEGAN PETERS, DSC, PT
CLINICAL ASSISTANT PROFESSOR
DEPARTMENT OF PEDIATRICS, OKC
ATS MEMBER FOR 2 YEARS

My interest in ATS began by attending one of the ATS activities,
MENTORCOM, and through that I found a great mentor who was an ATS
member. We began meeting monthly, discussing the scholarship of
teaching, scholarly work, and the University system itself. I learned so
much from my mentor, which was highly motivating. Later, she invited
me to come to one of the other activities, the Health Education
Research Organization (HERO) group. From there I continually became
more involved, and it seemed like a natural step to become a member
of ATS. My peers and mentors encouraged me to join, and I do not
regret it. It's been something great that has really augmented
everything that I do.
Having a mentor is very helpful. You get to talk your ideas through out
loud, to someone who understands what you are talking about, and
learn from each other. That opportunity has really helped structure how
I put together my syllabus, and how I frame the questions when I do an
evaluation survey of a learning activity. Having a group like HERO or a
mentor holds you more accountable. It's sort of like inviting someone
to your house - you clean up. By having others to interact with, and
share with, they tend to raise the bar for everything that you do.
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THE POWER OF COMMUNITY:
MEGAN PETERS, DSC, PT
ATS activities have impacted both my teaching and my scholarly work.
My scholarly work is focused on my teaching so they are very closely
intertwined. I'm primarily interested in the scholarship of education
and learning. By participating in the HERO organization, I have been
able to collaborate with others. People with different experiences and
different expertise that could be brought together in a collaborative
project, and really moved my projects forward. We learn from each
other, and it has helped me formulate ideas for new projects, as well as
helped me to get a publication, as a collaborator on the project.
Through HERO, I have learned about resources available to me on
campus, which has been extremely helpful. As a result of my regular
participation in HERO over the past several years I did several
presentations, not only locally, but also at a national level. I've
presented locally at our Health Education Research Day in the
Formative Feedback Forum, which has been great, because not only
does it spur you to move it forward, it also gives you feedback from
others that can improve the work that you're doing.
In terms of promotion, participation in ATS activities has kept me right
on target and maybe even spurred me forward faster than I would have
on my own. It takes a long time to learn the ropes of what you're doing
in this setting, and to understand how to move scholarly work forward.
When you have a peer group around you, giving you the nod and saying,
“Yes, this is good. It could be even better if you do this, but this is
good, you should move it forward, it provides motivation, “I can do this,
I should do this”. Otherwise promotion becomes a looming cloud of this
thing that I'm supposed to do, but I really don't have the confidence, or
I really don't know how, or I don't carve out the time to make it a
priority.
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THE POWER OF COMMUNITY:
MEGAN PETERS, DSC, PT
Attending the Evidence-Based Teaching Workshop (EBTW), Lunch and
Learn sessions, and meeting with my mentor, gave me some knowledge
and a few tools in my tool belt. I learned how to write better
objectives, how to measure those objectives, how to put that into the
syllabus, all of those things that, when you come in as new faculty, no
one really tells you. You are given your course, told to create it, carry
on, have a good day, see you in six years. Having access to the ATS
faculty development, the people, and the network, provided a lot of
information that I could implement in my teaching. I feel like every
year, and every semester, I add something or I find something I can
improve. I would encourage anyone to participate in ATS, no matter
how much experience you have, because no matter how good
something is, it can always be better.
I would suggest starting by attending some of the ATS faculty
development or networking activities, to get a feel for it and get to
know the people, and build those relationships. Even if you don't feel
ready to be a full member yet, it's a great way to start and be involved.
I appreciate that ATS now has membership levels so that students,
trainees, and junior faculty have a place in the Academy. There are lots
of great ways to be involved on all of those different levels. And again,
I would encourage everyone to become involved. ATS connects you
more fully to the broader scope of the college, which I think is always
helpful to keep that overall mission and vision in mind in everything
that you do.
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THE POWER OF COMMUNITY:
ALEXANDER RAINES, MD
ASSISTANT PROFESSOR
DEPARTMENT OF SURGERY, OKC
ATS MEMBER FOR 2 YEARS

ATS has impacted me the most through mentorship. I am lucky to
have a role on campus which allows me to mentor many students with
much of the mentorship relating to research. As an educator, as a
mentor, and as somebody interested in research, I had essentially zero
exposure to educational research. I had no idea how it worked or what
was required for successful and effective educational research. When I
was accepted into ATS, I joined the Recognition and Awards Committee
thinking it would be a fun committee. I thought we would mostly be
patting other faculty on the back and telling them what a good job they
are doing, and there is some of that. However, what has been much
more important has been the meaningful evaluation of grants. We are
not just awarding people money to do research, but making sure we
give money to the right people for the right reason. I have seen what
goes on behind the scenes to make a good proposal. I have learned to
think through educational research questions. Not only does that help
me personally, to grow as a surgeon, physician, educator, teacher, but
also a better mentor to others with respect to the process of research.
I can be a better mentor because the ATS has acted as a mentor to me.
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THE POWER OF COMMUNITY:
MICHAEL SIATKOWSKI, MD
PROFESSOR & RESIDENCY DIRECTOR
DEPARTMENT OF OPHTHALMOLOGY, OKC
ATS MEMBER FOR 1 YEAR

I had been meaning to join ATS for several years and finally did this
year. I joined because I know a lot of people who are in ATS and they're
people that I respect very, very much. I thought it would be nice to be
in a group with them where we could learn together and work together
on how to serve the academic mission of the College of Medicine and
the campus better.
The second reason is that I knew the Director very well. Alix is
somebody that I had frequently interacted with when I invited her to do
Grand Rounds talks for ophthalmology faculty development.
Interestingly enough, one of the people that I knew at ATS when the
chapter was first founded here, was somebody who I thought was very
smart, but who told me they didn't think I would be able to qualify for
membership in ATS because I didn't have a sufficiently impressive
portfolio. So, I thought, "Okay, well, that's fine. I'll just learn from Dr.
Darden, and see what these other people do." But eventually Alix
convinced me that I probably did have an acceptable portfolio to apply
to ATS. So I did, and I was really honored to be accepted into a great
group of people.
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THE POWER OF COMMUNITY:
MICHAEL SIATKOWSKI, MD
For the Department of Ophthalmology, it was easier to bring ATS to us
through our Grand Rounds, than to ask faculty to attend ATS events
when they could. Through the years, the Department of Ophthalmology
has adopted Dr. Darden as part of our faculty. She's been really great at
teaching us things like feedback, both verbal and written, especially
with regard to teaching surgery in the operating room. Mindset has
been really important to us also, as well as organizing a lecture and
making a good PowerPoint presentation. These have been great topics
that were really important to our faculty. Our faculty are fairly difficult
graders, but Alix is always almost uniformly given accolades by all the
faculty, as well as all of the residents. It's really important stuff that
we all know is important, but we’ve never really seen it packaged that
way. And we often don't know how to put it together into something
that people can run with and use it in their daily work. ATS has taken
care of that for us. That has been really good for our entire department,
from the most seasoned faculty member down to the beginning
residents. If I were telling a new faculty member about ATS I would tell
them that the group is comprised of highly intelligent, articulate
people have a strong desire to serve the University’s academic mission,
as well as the individual learners and teachers here.
Where would you like to see ATS go?
I think the group probably struggles with the fact that there is so much
to do, where do you start? And how do you do the things that are really
impactful but also come to closure so people are not in never-ending
meetings that don’t have measurable outcomes?
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THE POWER OF COMMUNITY:
MICHAEL SIATKOWSKI, MD
Moving forward, the organization has the potential to do tremendous
things. It would be great if every year or few years ATS develop a list of
short and long-term goals, followed by steps to take to achieve them. I
think the group needs to see progress being made to get members
excited about participating, because everybody has limited time and
finances. There's a great desire to do good. A prioritized list would help
us to get started. I’ve found it helpful to take the priority list and then
multiply it by a feasibility quotient. Then we would start tackling
the most important, most doable items. Early wins will build confidence
and prevent confusion, disorganization and lack of focus.
As ATS creates visible positive outcomes for departments, residencies,
courses, etc., people, including those who control the purse strings,
will begin to notice and realize that the bang for the buck is big here.
It would be great if when the college is being evaluated, when the
ACGME is looking at different concerns, or things that we need to
prepare on, ATS would be one of the first groups that the educational
leaders would approach for help.
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THE POWER OF COMMUNITY:
THOMAS STASKO, MD
PROFESSOR AND CHAIR
DEPARTMENT OF DERMATOLOGY, OKC

I learned of ATS through activities the group sponsors, but I became
more involved by attending the Evidence Based Teaching Workshop
(EBTW). I found that ATS was a very welcoming community. During
that workshop I had some discussions with members about a possible
project in Dermatology.
At the EBTW I learned about Dr. Hester’s work in evaluations
and feedback. We had been wanting to do something to improve
feedback in Dermatology, we knew that we needed to educate both our
residents and our faculty on the aspects of effective feedback. Dr.
Hester was very helpful and cooperative about sharing her expertise.
An element of a feedback project in Dermatology would be instruction
in giving and receiving feedback. Dr. Hester came and gave us a grand
rounds lecture on the topic.
Dr. Lindsey Collins, a faculty member in my department, and
I worked with Dr. Darden on designing a project to enhance the
feedback environment. We heard from our residents that our feedback
environment was not healthy, that they weren’t getting as timely
feedback as they would like and that the feedback given was often not
useful. We wanted to work on improving the situation and came up with
a project with Dr. Darden, focusing on encouraging and reinforcing
effective feedback.
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THE POWER OF COMMUNITY:
THOMAS STASKO, MD
During the developmental process, Dr. Darden suggested I attended a
HERO meeting where the group evaluated the survey we were
designing to use with the faculty and residents. That group looked at
our project critically and determined what we might be able to
accomplish in a reasonable manner, helping us refine our goals and
processes. Indeed, based in part on the input from the HERO meeting,
we changed from utilizing a survey tool to group interviews.
After project completion Dr. Collins presented it in October at Health
Professions Education Research Day. Again, this was a very welcoming
and collaborative environment. As I watched the rest of the
presentations, I realized what a wealth of projects are being done
with the help of the ATS in terms of both education and research.
ATS is a great resource that provides many opportunities for
learners of all levels, through educational events, collaboration and
services; however, I think it's an undervalued and underutilized
resource at OU. When you go to one of these sessions, you'll first find
that you get a wonderful reception in terms of being welcomed. Then
the information provided and the contacts made will open doors to
many possibilities. It is just tremendous.
To other department chairs, I would say, "Look at what you need, in
terms of faculty development, teaching or scholarship in your
department, and talk to ATS about it.” You might find that having ATS
bring their expertise directly to your department in the form of a grand
rounds or a presentation that's specifically tailored to your group will
have a much greater impact than having one person go to an ATS
activity. Either way you and your projects will benefit greatly.
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THE POWER OF COMMUNITY:
THOMAS STASKO, MD
Moving forward, I think one of the problems that ATS must deal with is
that’s it's not clearly understood by the wider OUHSC community what
ATS is and it’s structure. I find that my faculty, especially my junior
faculty, are just not quite sure how they might fit in. I'd really love to
see ATS make it clear that you can involve people early on and bring
them along in the process. You don’t need to be committed to full
membership to begin working with ATS. ATS needs to be a part of a
culture that starts when you first become a faculty member, even a
resident, and you grow into it rather than something that you join later,
when you are a full “scholar”.
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THE POWER OF COMMUNITY:
BRUNA VARALLI-CLAYPOOL, MHS P-AC
ASSOCIATE PROFESSOR
DEPARTMENT OF FAMILY MEDICINE, OKC
ATS MEMBER FOR 2 YEARS

Two ATS activities have been very meaningful to me. The first one is
my association with HERO. It is truly a working group that works. So
often we're involved in so-called working groups that really don't do
anything. But with HERO, we actually meet and go over projects. In
HERO, I met people from other departments, divisions, colleges on
campus who I never knew before, so it really ended up being
collaborative. Finally, not only did we work and network, we actually
put out a product. As a result of my collaboration with those that I met
at HERO I was part of a group that created four posters in one academic
year that were presented at the ATS Fall Education Week.
The second impactful activity, was actually the application to the
Academy. It forced me to really think about the way I thought about
education. We all kind of have this, oh yeah, here's what my philosophy
is when it comes to education. But I never had to quantify it before. I
never had to sit down and say, here's what I believe, here's why I
believe it, and here's some of the outcomes I've had.'
Both of these activities have had an impact on my scholarly work by
teaching me what to do. I cannot tell you how much I learned about the
whole research process from Alix, and my peers as we worked in that
working group. You bring your stuff to HERO and you discuss it and
others around the table help you.
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THE POWER OF COMMUNITY:
BRUNA VARALLI-CLAYPOOL, MHS P-AC
Before attending HERO, I did not have any mentors who could help me
in this process. I would say, “oh, I want to write, I want to do research”,
but I knew nothing about that, I'm not a PhD so I didn't have to do that
kind of work to get to where I am educationally. It was all an entirely
new process to me and very, very daunting. I can totally see why others
say, “I don't have time for research or, I don't know what I'm doing, or I
don’t know where to start”. ATS gave me the start for many of those
projects. And also, then subsequently gave me the confidence to
attempt research and the knowledge to understand the process.
Whereas before attending HERO, I had no idea.
Being a member of ATS has done tremendous things for my confidence
and my knowledge. When you know the people and process you then
gain the confidence to be involved in projects, to tackle a publication,
a grant, those kinds of things. Before my involvement in ATS I didn’t
know how to write a grant. Now, I have gotten two ATS grants and
leveraged those projects into several local and national presentations.
We are now working on data analysis for two publications. I could
never have gotten this far without ATS resources.
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DEWAYNE ANDREWS, MD
EXCELLENCE IN TEACHING AWARD RECIPIENTS
Preclinical Awards
Mohiuddin Ahmad, MBBS, PhD
Kent Teague, PhD
Clinical Awards
Bryan Billings, MD
Blake J. Lesselroth, MD, MBI, FACP
Afia Sadiq, MD
Shashank Shettar, MD
GME Awards
Kristina Kay Booth, MD
Amy E. Lee, MD
Brian Frank Lich, MD
Gwendolyn Neel, MD
James Clayton O'Brien, MD
PA Faculty Awards
Jennifer Boyett, MHS PA-C
Mark W. Perdue, MHS PA-C
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2020 HEATH EDUCATION GRANT RECIPIENTS
1. Zain Ul Abideen Asad, MD
A Systematic Review and Meta-Analysis Curriculum
for Internal Medicine Residents

2. Sarah Beth Bell, PhD
Teaching about Pain Perception Using a Novel
Teaching-by-Experiment Approach

3. Monica Henning, MD
Does Establishment of an Enduring Lecture Database
Improve Resident's In-Service Exam Performance and
Satisfaction

4. Monique Naifeh, MD, MPH
Scholarly Activity Mentorship, What is the Key to a
Successful Relationship?
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2020 HEATH EDUCATION GRANT RECIPIENTS

5. Erin Hawks, PhD, HSP
Implementation and Evaluation of a Curriculum Addressing
the Knowledge and Comfort of Psychiatry Residents Treating
Gender & Sexual Minority Patients Seeking Outpatient
Psychiatric Services

6. Kristina Booth, MD
Evaluation of Surgical Cases and Resident
Independence by Post Graduate Year

7. Catherine Heith, MD
Simulating End-of-Life Scenarios: Inter-Professional
End-of-Life Communication.
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HOT OFF THE PRESS:
MEMBER PUBLICATIONS
This listing only represents the Health Professions Education articles
and presentations by ATS members. Many members have a robust
scholarly profile in their disciplines as well.

1. Abott, A., Bliss, J., Craig, L. B., Dalrymple, J., Everett, E. N., Graziano,
S. C., Hampton, B. S., McKenzie, M. L., Morgan, H.K., Wolf, A., Forstein,
D. A., Hopkins, L. (2020). The Case-Based Curriculum for Milestone 1,
Undergraduate Medical Education Committee (UMEC),Association of
Professors of Gynecology and Obstetrics (APGO).
2. Beck, G.L., Coplit, L., Cutrer, W.B., & Crow, S. (2020).Medical student
portfolios: Why and what you need for successful implementation.
Academic Medicine. 09; 95(9):1457.
3. Candler, C. S., Blevins, S. M., Scordino, T. A., Craig, L. B., Touchet,
B. K. (2020). The University of Oklahoma College of Medicine. In: A
snapshot of medical student education in the United States and
Canada: Reports from 145 schools. Academic Medicine. 95(9S), S414S417.
4. George MR, Johnson KA, Childs JM, Dixon LR, Gratzinger DA,
Hoffman RD, Holloman A, Karp JK, Knollmann-Ritschel BEC, Lofgreen
A, Prieto VG, Timmons CF, McCloskey, C B. The Impact of the
Coronavirus Disease 2019 (COVID-19) Pandemic on the 2019-2020 Job
Search for Newly Trained Pathologists. Arch Pathol Lab Med. 2021 Mar
1;145(3):261-262.
5.George, M. R., Johnson, K. A., Gratzinger, D. A., Brissette, M. D.,
McCloskey, C. B., Conran, R. M., Dixon, L. R., Roberts, C. A., Rojiani, A.
M., Shyu, I., Timmons, Jr, C. F., Hoffman, R. D. (2020). Will I Need to
Move to Get My First Job?: Geographic Relocation and Other Trends in
the Pathology Job Market. Archives of Pathology & Laboratory
Medicine, 144(4), 427-434.
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MEMBER PUBLICATIONS CONT.
6. Hampton, B. S., Cox, S. M., Craig, L. B., Everett, E. N., Fleming, A.,
Forstein, D. A., Graziano, S. C., Hopkins, L., McKenzie, M. L., Morgan,
H.K., Morosky, C., Royce, C., Madani Sims, S. (2020). APGO Medical
Student Educational Objectives, 11th Edition, Undergraduate Medical
Education Committee (UMEC), Association of Professors of Gynecology
and Obstetrics (APGO).
7. Hampton, B. S., Cox, S. M., Craig, L. B., Everett, E. N., Fleming, A.,
Graziano, S. C., Hopkins, L., McKenzie, M. L., Morgan, H. K., Morosky,
C., Royce, C., Madani Sims, S. (2020). The Effective Student Advising
Series, Undergraduate Medical Education Committee (UMEC),
Association of Professors of Gynecology and Obstetrics (APGO).
8. Molly Hill, Megan Peters, Michelle Salvaggio, Jay Vinnedge & Alix
Darden (2020) Implementation and evaluation of a self-directed
learning activity for first-year medical students, Medical Education
Online, 25:1,1717780.
9. Lawlis, S., Darby-McClure, R., Curran, K. A. (2020). 166. Efficacy of
Cultural Competency Education and Standardized Patient Encounters
on Medical Student Comfort with LGBTQ+ Health in an Oklahoma
Medical School (2/Supplement ed., vol. 66, pp. S84-S85). Philadelphia,
PA: Journal of Adolescent Health.
10. McCloskey, C. B., Johnson, K., Brissette, M., Conran, R., Childs, J.,
George, M. M., Gratzinger, D., Prieto, V. G., Rojiani, A. M., Shyu, I.,
Timmons, Jr, C., Hoffman, R. (2020). Factors Influencing US Allopathic
Medical Students to Choose Pathology as a Specialty. Academic
Pathology, 2020 Sep 14;7:2374289520951924.
11. McKenzie, M.L., Forstein, D.A., Abbott, J.F., Buery-Joyner,
S.D., Craig, L.B., et al. (2020). Fostering Inclusive Approaches to
Lesbian, Gay, Bisexual, and Transgender (LGBT) Healthcare on the
Obstetrics and Gynecology Clerkship. Med.Sci.Educ. 30, 523–527.
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MEMBER PUBLICATIONS CONT.
12. Paul McGaha II, LaTasha Craig, Kenneth Stewart, Alessandra
Landmann, Mark Fergeson & Jason Lees; “GRIT and Medical Student
Specialty Preference: Does GRIT Matter in Selecting a Specialty in
Medicine?” Journal of the Oklahoma State Medical Association
Published in May/June Edition 2020.
13. Royce, C. S., Everett, E. N., Craig, L. B., Fleming, A., Forstein, D. A.,
Graziano, S. C., Star Hampton, B., Hopkins, L., McKenzie, M., Kang
Morgan, H., Madani Sims, S., Morosky, C. (2020). To the Point: Advising
Students Applying to Obstetrics and Gynecology Residency in 2020
and Beyond. American Journal of Obstetrics and Gynecology. 2021
Feb;224(2):148-157.
14. Shyu, I., Johnson, K. A., George, M. R., Gratzinger, D., Brissette, M.
D., Childs, J. M., Conran, R. M., Dixon, L. R., McCloskey, C. B., Prieto, V.
G., Roberts, C. A., Rojiani, A. M., Timmons, Jr, C. F., Hoffman, R. D
(2020). Gender Parity in Gainful Employment and Other Gender Trends
in the Job Market for Recent Pathology Graduates. Archives of
Pathology & Laboratory Medicine, 144(4), 435-442.
15. Timmons, C. F., Black-Schaffer, W. S., Naritoku,W. Y., Powell, S. Z.,
Johnson, K. A., Brissette, M. D., Childs, J. M., Conran, R. M., Dixon, L. R.,
George, M. R., Gratzinger, D., McCloskey, C. B., Prieto, V. G., Roberts, C.
A., Rojiani, A. M., Shyu, I., Hoffman, R. D. (2020). Entry of Graduates of
US Pathology Residency Programs Into the Workforce: Cohort Data
Between 2008 and 2016 Remain Positive and Stable. Academic
Pathology. 2020 Feb 6;7:2374289520901833.
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HOT OFF THE PRESS:
MEMBER PRESENTATIONS
This listing only represents the Health Professions Education articles
and presentations by ATS members. Many members have a robust
scholarly profile in their disciplines as well.

1. Hill, M. R., Peters, M., Salvaggio, M. R., Vinnedge, J., Darden, A.,
"Implementation and evaluation of a self-directed learning activity for
first-year medical students", 24th Annual IAMSE Conference,
International Association Medical Science Educators, Denver, CO,
Accepted, Poster. June 15, 2020.
2. Rogers, C. E., Cross, A. M., Kosik, E. S., Lees, J., Schwier, N., "Effect
of Inter-Professional Perioperative Simulation on Team
Communication and Airway Fire Management", Oklahoma Nurses
Association, Virtual Conference, Oral Presentation. October 1, 2020.
3. Rogers, C. E., Cross, A. M., Kosik, E. S., Lees, J., Schwier, N.,
"Academic Partnerships to Improve Clinical Outcomes in the Operating
Room", Midwest Nursing Research Society, Virtual Conference, Oral
Presentation. April 2020.
4. Varalli-Claypool, B. M., Tatum, S., "Tips and Tricks of a Simulation
Specialist", SOMA Assembly, Special Operations Medical Association,
Raleigh, North Carolina, Accepted, Oral Presentation. May 2020.
5. Wen, F. K., Gowin, M. J., Touchet, B. K., Nagykaldi, Z. J., Salinas, R.,
Williams, M., Hayes, J. O., Davison, M. A., Herman, J. M., Crawford, S.,
"A New Training Program to Pipeline Primary Care Clinicians into
Tribal, Rural, and Underserved Communities in Oklahoma", 48th
Annual Meeting of the North American Primary Care Research Group,
North American Primary Care Research Group, Virtual Meeting,
Accepted, Poster. November 20, 2020
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OUHSC HEALTH EDUCUATION RESEARCH
POSTER PRESENTATIONS
Many ATS members presented posters at the
OUHSC Health Education Research Poster
Presentation during the 2020-2021
Education Week. You may view poster
presentations through the Robert M. Bird
Health Science Library
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HEALTH EDUCATION RESEARCH
ORGANIZATION (HERO)
Are you interested in educational scholarship and don’t quite know
where to start? Do you have an educational scholarship project that
you want to talk to someone about? Did you read the testimonials in
The Biannual Bulletin and say “I want to be a part of this!”?
Then ATS HERO, Academy of Teaching Scholars Health Education
Research Organization is for you!

Who: HERO is a community of practice with your peers who
are teaching and learning as a peer group.
What: Academy of Teaching Scholars Health Education Research
Group, ATS HERO
When: Fourth Tuesday of each month, 11:45 – 1:15. The next
two meetings are March 23 and April 27. We open our doors for
new members once a year and ask that you make a commitment
to attend regularly. If the fourth Tuesday does not work for you,
but you are interested, please contact us. We poll interested
members for the best time to meet.
Where: Zoom during COVID
Why: This is a committed group of faculty who collaborate,
network and help each other with our educational research
projects, NOT a drop-in session. We are outcomes focused,
helping each other present and publish our educational
scholarship. We open our doors for new members once a year
and ask that you make a commitment to attend regularly.
How to get involved: E-mail
AcademyofTeachingScholars@ouhsc.edu to get added to the
distribution list and calendar invites, or to get more
information. We open our doors for new members once a year
and ask that you make a commitment to attend regularly.
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ACADEMY MEMBERSHIP
Trainee Membership
We encourage all trainees in the College
of Medicine to apply for a one year
membership and complete a scholarly
project.
Associate Membership
Membership opportunity for junior faculty
who are still building their careers.
Faculty Membership
Membership is based on evidence of
excellence in teaching, and scholarly
work. This levels requires three years of
experience as a faculty member.
Learn more about membership on the ATS
website
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